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Abstract

This research aims to determine and analyze the influence of daily uplift, daily hassles,
and family support on well-being which is mediated by work engagement. The
research method used is quantitative research by testing the validity of the variables
daily uplift, daily hassles, and family support towards well-being mediated by work
engagement in a service industry. This research uses independent variables including
daily uplift, daily hassles, and family support. Meanwhile, the dependent variable
includes well-being and there is an intervening variable or mediating variable between
the two previous variables, namely work engagement. To find out and analyze the
relationship between these variables, the author uses the latest version of SPSS
Statistical Data Processing calculations and AMOS 24 Data Processing calculations.
The research results show that there is a positive and significant influence between the
influence of daily uplift and family support on well-being which is mediated by work
engagement. On the other hand, the constant presence of daily hassles does not have a
significant effect on well-being which is mediated by work engagement. This research
implies that it is hoped that human resource management will be able to minimize
daily hassles that occur continuously because they have a negative impact on the
employees concerned and also on the progress of the company.

Keywords: Daily Uplift, Daily Hassles, Family Support, Well-Being, Work
Engagement
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INTRODUCTION

The influence of globalization in Indonesia has not only changed the lifestyle of the
majority of Indonesian people, both in urban and rural areas but has given rise to the
phenomenon of hustle culture or a state of working too hard and pushing oneself to exceed
the limits of one's abilities until it finally becomes a lifestyle (Bachtiar & Yulianti, 2023). In
other words, there is no day without work, until there is no time for personal life. This
condition places workers in competing to achieve their dream career level by working hard
and continuously, regardless of time (Yuningsih et al., 2023). As reported by BBC Indonesia
(19/3/2023), this phenomenon causes a condition of "Burnout™ or a chronic stress condition
where workers feel physically, mentally, and emotionally tired because of their work, this

condition occurs in the generation aged 18-24 years (Gen Z).

Along with Burnout conditions, the author released a survey report conducted by the
ADP Research Institute's People at Work 2023 on 32,000 workers from 17 countries which
showed that young workers tend to spend more time working by doing tasks earlier than the
specified working hours until work overtime. Since starting their working careers, Gen Z has
been faced with dynamic working conditions as a result of the COVID-19 pandemic in
Indonesia. The negative impacts of this pandemic condition are felt by the Indonesian people,
especially active workers, these impacts range from economic recession, layoffs, increasing
the number of unemployed. On the other hand, for those who are still working, this condition
encourages them to start increasing their working hours to prove that they can produce good
work, which without realizing it results in fatigue and stress due to excessive work intensity
or what is usually called burnout. This is identical to what was stated by Bryant &
Constantine "Workloads continue to increase, causing workers to become stressed and spend

more time at the office doing overtime™ (Bryant & Constantine., 2006).

The emergence of this phenomenon has made some workers/employees in an
organization more aware of how to manage their mental health every day. This is a concern
for Human Resources (HR) Managers in an organization so that they can maintain the mental
health of their employees by ensuring employee welfare (Well-being). This research aims to

investigate how well-being is done through activities carried out by workers in their daily
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lives, whether positive events (Daily uplift) or negative events (Daily hassles) as well as those
mediated by work engagement (something positive related to behavior at work including
thoughts regarding the relationship between workers or employees and their work, which is
characterized by enthusiasm (vigor) and dedication (dedication) as well as appreciation

(absorption) in work.

Well-being (employee welfare) in an organization is used as an indicator that reflects
mental health in various management research related to psychology (Aboobaker et.al.,
2021). Well-being is also used as a description of a person's state of well-being at work which
can be formed through how a person evaluates daily events and how a person perceives the
positive and negative events they encounter (Diener et al., 1999, 2020). Effective well-being
can reflect how employees can balance the pressures they face at work (Aboobaker et al.,
2021). Several studies have revealed that there are factors that influence well-being,
including daily uplift and daily hassles which are mediated by work engagement (Junca-Silva
et al., 2023).

Events that occur in a person's daily life while working, whether positive conditions
(daily uplifts) or negative conditions (daily hassles), are important to know because they have
the potential to influence employee well-being at work (Junca-Silva et al., 2023). In daily
activities, daily uplifts are seen when someone has a pleasant experience while working in
the office, for example receiving praise from a superior. On the other hand, there are
unpleasant events (daily hassles) that can make employees frustrated in their work, for
example, being given a workload that exceeds capacity or not receiving support from
superiors (Junca-silva et al., 2020). Events in employees' daily lives while working influence

employees' emotional states and behavior (Junca-silva et al., 2022).

Huang et al (2021) state that apart from the office being the main place where
employees spend their time, family is also the main factor for a person in their life to
encourage their performance at work. Therefore, family support for employees has an
important role in influencing well-being at work. Support from family can also provide
positive benefits for workers to be more dedicated to work and have the enthusiasm to

achieve better performance (Greenhaus & Powell., 2006).

The Effect of Daily Uplift. ...




Indonesian Interdisciplinary Journal of Sharia Economics (11JSE) Vol. 7. No. 3 (2024)
e-1SSN: 2621-606X Page: 6072-6086

Having family support allows an employee to show that he or she has good welfare
(Huang et al., 2021). In this research, work engagement acts as a medium which is an
important factor in seeing the extent to which employees feel prosperous in an organization.
According to Hobfoll et al. (2018), work engagement has a big influence on the development

of employee well-being and employee performance in the organization.

Schaufeli and Bakker (2010) state that work engagement is a positive and active
condition in an organization which is characterized by mental resilience accompanied by an
energetic condition when working (vigor), have a high sense of enthusiasm and attachment
to work (dedication), and feel happy doing their work until they lose track of time
(absorption). The factors that differentiate this research from the main article are location,
company industry specifications, employee employment status, and the number of samples
taken. In the main article, research was conducted in Barcelona, Spain on several different

industrial companies.

In this research, the sample was divided into 2 (two) parts, namely employees with
contract status and employees with permanent worker status in the DKI Jakarta, Bogor,
Depok, Tangerang, and Bekasi Jabodetabek areas. However, in this research, the samples
taken were located in the Special Capital Region (DKI) of Jakarta, Indonesia with
employment status that refers to the Employment Law, namely employees with contract
status or a Specific Time Work Agreement (PKWT) and employees with permanent
employee status (PKWTT). Meanwhile, the industry category chosen to be the sample for
this research was specifically determined, namely companies operating in the service sector.
The determination of industry specifications was carried out based on the background
analyzed by researchers, where employees are faced with provisions for working in shifts
which require employees to be able to manage working time and emotional conditions well

in their daily work.

This research aims to analyze the influence of daily uplift, daily hassles, work
engagement, employee well-being, and job satisfaction on companies in the service sector in
DKI Jakarta; analyzing the effect of daily uplift on work engagement in companies in the

service sector in DKI Jakarta; analyze the influence of daily hassles on work engagement in
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companies in the service sector in DKI Jakarta; analyzing the effect of daily uplift on
employee wellbeing through work engagement in companies in the service sector in DKI
Jakarta; analyzing the influence of daily hassles on employee wellbeing in companies in the
service sector in DKI Jakarta; analyzing the influence of work engagement on employee
wellbeing in companies in the service sector in DKI Jakarta, as well as analyzing the
influence of work engagement on job satisfaction in companies in the service sector in DKI

Jakarta.
The authors include several definitions related to this research, as follows:

1. Daily Uplift, is an increase in things like getting along well with other people, completing
tasks, or getting enough sleep that gives people a boost and makes them feel better.

2. Daily Hassles, are daily hassles that are annoying, frustrating, and troublesome demands

that people face every day.
These two hassles and increases (HSUP) scales were designed by Delongis et al. (1982)
to measure people's attitudes toward everyday situations. The HSUP provides a way to
evaluate positive and negative events that occur in a person's daily life, versus more
serious life events.

3. Family Support (family support) is action or behavior as well as information that aims to
help someone achieve their goals or overcome someone's problems in certain situations,
that they are loved and cared for, appreciated and respected which is part of the
communication network, and the reciprocal obligations of kinship units related to
marriage or blood (Ritandiyono, 2008).

4. Well-Being. According to the American Psychological Association (APA) dictionary,
well-being is a state of an individual that is described as a feeling of happiness,
satisfaction, low-stress levels, physical and mental health, and good quality of life. In other
words, individuals with high well-being maintain physical and mental health so they can
solve challenges, and achieve happiness and satisfaction in life. When working,
sometimes employee performance and productivity can be influenced by the
happiness/well-being felt or experienced by an employee. When employees feel

dissatisfied or unhappy, productivity may decrease which will affect work performance.
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Tonkin et al (2018) stated that well-being in the scope of work is a factor that has been
carried out by many experts to analyze the physical or mental health of an individual in
an organization. An individual will unconsciously carry out a personal and subjective
evaluation of the life they live and the emotions that arise every day, this is also called
subjective well-being (Diener, 1984). Subjective well-being is also a way for someone to
assess by linking several factors in their life, such as when someone compares how their
family conditions affect their work conditions (Leung et al., 2019). The positive or
negative performance of a worker reflects the welfare conditions of an organization.

5. Work Engagement, is a thought concept where employees have a sense of engagement, in
other words, feel attached to their work so that when they work, they will be more
enthusiastic about doing their work. Schaufeli and Bakker (2004) define work engagement
as something positive that is related to behavior at work which includes thoughts about
the relationship between workers or employees and their work, which is characterized by
enthusiasm (vigor) and dedication (dedication) as well as appreciation (absorption) in
work. In other words, employees who have high work engagement will channel all their
thoughts and energy toward their work and will be more enthusiastic about working.

6. Work engagement moves beyond satisfaction to combine various employee perceptions
that collectively show high performance, commitment, and loyalty (Mujiasih &
Ratnaningsih, 2012). Schaufeli (2013) said that workers who have work engagement have
motivation which drives them to be active at work, happy, and comfortable with their
work. Workers who experience positive emotions feel satisfied and more involved
(Engaged) with their work, while workers who experience negative emotions feel

burdened and may experience fatigue (Burnout).

Good (Daily uplift) or bad (Daily hassles) events and family support experienced by
someone can be mediated through work engagement by looking at how the individual shows
an attitude of dedication, and vigor and how someone enjoys the work they do (absorption).

For more details, you can see and observe the Conceptual Framework below:
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RESEARCH METHOD

The research method used is quantitative research by testing the validity of the
variables daily uplift, daily hassles, and family support for well-being mediated by work
engagement in an industry. The data taken in this research is data from employees who work
in the service sector. This research was carried out at one time or was carried out once, this
is based on the time dimension used, including the type of cross-sectional research. In
connection with this type of research, data collection in this research was taken directly from

employees who work in the service industry.

This research uses measurement variables which are divided into several types as
explained by Hair et al., (2019), namely independent variables, dependent variables or
dependent variables, and intervening or mediating variables. The independent variables used
in this research are daily uplift, daily hassles, and family support, while the dependent
variable used is well-being and there is an intervening variable or mediating variable between
the two previous variables, namely work engagement. All research variables, namely daily
uplift, daily hassles, family support, work engagement, and well-being, have an interval
nature which will be measured through a questionnaire survey given to respondents. The
survey will contain statements about each variable, then each statement item will be

measured using a Likert scale consisting of a scale of 1 to 5.
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RESULTS AND DISCUSSION
Respondent Profile

Characteristics of respondents in this study based on gender. Respondents with male
gender were 155 people or 62%, while respondents with female gender were 95 people or
38%. Based on this data, it shows that employees working in the service industry are
dominated by male employees compared to female employees. This is due to the company's
operating hours regulations, most of which operate 24 hours and require employees to work
in shifts.

In terms of age, respondents aged less than 20 years were 12 people or 4.80%,
respondents aged 21 to 30 years were 133 people or 53.20%, and respondents aged 31 to 40
years were 74 people or 29. 60%, respondents aged 41 to 50 years were 12 people or 4.80%,
and respondents aged more than 50 years were 19 people or 7.60%.

Furthermore, the level of education, respondents with a diploma or D3 education level
were 93 people or 37.20%, respondents with a Bachelor's or S1 level of education were 149
people or 59.60%, respondents with a postgraduate or Master's level of education were 8
people or of 3.20%. Based on this data, it shows that companies prioritize employees with
bachelor's degrees because these employees tend to have a deeper understanding and
knowledge related to the field they are working in and have more skilled competencies for

certain tasks.
Descriptive Statistics Test and Data Processing Test AMOS 24

The results of the descriptive statistical test on the Daily Uplift variable produced an
average value of 4.044, which shows that employees in the service industry in DKI Jakarta
agree with the statement items in this variable and feel the existence of the Daily Uplift in

their daily work at the company.

The results of the descriptive statistical test on the Daily Hassles variable produced
an average value of 1.599 which shows that employees in the service industry in DKI Jakarta
do not agree with the statement items in this variable and state that Daily Hassles occur in

their daily work at the Company but with little frequency.
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The results of the descriptive statistical test on the Family Support variable produced
an average value of 3.809, indicating that employees in the service industry in DKI Jakarta
agree with the statement items in this variable and feel the existence of Family Support in
their daily work at the company.

The results of the descriptive statistical test on the Work Engagement variable
produced an average value of 4.114, indicating that employees in the service industry in DKI
Jakarta agree with the statement items in this variable and feel the existence of Work
Engagement in their daily work at the company.

Furthermore, the results of the descriptive statistical test on the Well-being variable
produce an average value of 3.5208, indicating that employees in the service industry in DKI
Jakarta agree with the statement items in this variable and feel the existence of Well-being in

their daily work at the company.
Based on the results of AMOS 24 data processing, it is known as follows:

1. Daily Uplift has a coefficient value of 0.429, meaning that the higher the perceived value
of Daily Uplift, the higher the perception of Well-Being, namely 0.429 units. This means
that the Daily Uplift has a positive effect on Well-Being so it can be continued by looking
at the significance test, which is 0.012/2 = 0.006 < 0.05 (alpha 5%). In other words, Ho
is rejected or Ha is accepted, and it is concluded that statistically there is a significant
positive influence between Daily Uplift on Well-Being.

2. Daily Hassles has a coefficient value of -0.233, meaning that the higher the perceived
value of Daily Hassles, the lower the perception of Well-Being, which is -0.233 units.
This means that Daily Hassles has a negative effect on Well-Being so a significance
value of 0.000/2 = 0.000 < 0.05 (alpha 5%) is obtained. In other words, Ho is rejected or
Ha is accepted and it is concluded that statistically there is a significant negative
influence between Daily Hassles on Well-Being.

3. Family support has a coefficient value of 0.370, meaning that the higher the perceived
value of Family support, the higher the perception of Well-Being, namely 0.429 units.
This means that Daily Uplift has a positive effect on Well-Being so a significance value
of 0.028/2 = 0.0014 < 0.05 (alpha 5%) is obtained. In other words, Ho is rejected or Ha
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is accepted and it is concluded that there is a significant positive influence between
family support on Well-Being.

4. Daily Uplift has a coefficient value of 0.603, meaning that the higher the perceived value
of Daily Uplift, the higher the perception of Work Engagement, namely 0.603 units. This
means that Daily Uplift has a positive effect on Work Engagement so that a significance
value of 0.000/2 = 0.000 < 0.05 (alpha 5%) is obtained. This means that Ho is rejected
or Ha is accepted and it is concluded that statistically there is a significant positive
influence between Daily Uplift on Work Engagement.

5. Daily Hassles has a coefficient value of -0.218, meaning that the higher the perceived
value of Daily Hassles, the lower the perception of Work Engagement, namely 0.218
units. This means that Daily Hassles has a negative effect on Work Engagement so a
significance value of 0.000/2 = 0.000 < 0.05 (alpha 5%) is obtained. This means that Ho
is rejected or Ha is accepted and it is concluded that statistically there is a significant
negative influence between Daily Hassles on Work Engagement.

6. Family support has a coefficient value of 0.201, meaning that the higher the perceived
value of Family support, the higher the perception of Work Engagement, namely 0.201
units. This means that family support has a positive effect on work engagement so a
significance value of 0.009/2 = 0.0045 < 0.05 (alpha 5%) is obtained. This means that
Ho is rejected or Ha is accepted and it is concluded that statistically there is a significant
positive influence between family support and work engagement.

7. Work Engagement has a coefficient value of 0.330, meaning that the higher the
perceived value of Work Engagement, the higher the perception of Well-Being, namely
0.330 units. This means that Work Engagement has a positive effect on Well-Being so a
significance value of 0.007/2 = 0.0035 < 0.05 (alpha 5%) is obtained. This means that
Ho is rejected or Ha is accepted and it is concluded that statistically there is a significant
positive influence between Work Engagement and Well-Being.

8. Daily Uplift influences Well-Being which is mediated by Work Engagement of 0.139,
meaning that the higher the perception of Work Engagement which mediates the
relationship between Daily Uplift, the higher the perception of Well-Being is 0.139 units.
The test results show a p-value of 0.033121187 < 0.05 (alpha 5%) so that Ha is accepted
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10.

or Ho is rejected and it is statistically concluded with a 95% confidence level. Work
Engagement can fully and significantly mediate between Daily Uplift and Well-Being.

The results of statistical testing through AMOS Data Processing show that Daily Hassles
influences Well-Being mediated by Work Engagement of -0.105, meaning that the
higher the perception of Work Engagement which mediates the relationship between
Daily Hassles, the lower the perception of Well-Being is -0.105 units. The test results
show that the p-value is 0.01604393 < 0.05 (alpha 5%) so Ha is accepted or Ho is rejected
and it is concluded statistically with a confidence level of 95% Work Engagement can
fully and significantly mediate between Daily Hassles and Well-Being.

The results of statistical testing through AMOS Data Processing show that Family
support influences Well-Being which is mediated by Work Engagement of 0.142,
meaning that the higher the perception of Work Engagement which mediates the
relationship between Family support, the higher the perception of Well-Being is 0.142
units. The test results above show that the p-value is 0.02621965 < 0.05 (alpha 5%) so
that Ha is accepted or Ho is rejected and it is concluded statistically at a confidence level
of 95% Work Engagement can mediate fully and significantly between Family support

and Well-Being.

Based on the results of hypothesis testing through statistical tests and data processing

through AMOS 24 calculations, the following results were obtained:

1.

The Daily Uplift test on Well-Being has a p-value of 0.006 < 0.05, which shows that
Hol is rejected and Hal is accepted with an estimated value of 0.429. The results of this
research are supported by previous research conducted by Junca-Silva et al., (2023),
stating that daily uplift influences well-being. This journal was used as the main article
in this research. Thus, it can be concluded that employees who work in companies in the
service sector have a significant positive influence on Daily Uplift's Well-Being.

The Daily Hassles test on Well-Being has a significance value of 0.000/2 = 0.000 < 0.05
(alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of -0.233. The
results of this research are supported by previous research conducted by Junca-Silva et
al., (2023), stating that employees who experience repeated Daily Hassles have a

significant negative effect on Well-Being.
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3.

Family support testing for Well-Being has a significance value of 0.028/2 = 0.0014 <
0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.370.
The results of this research are supported by previous research conducted by Juncga-Silva
et al., (2023), stating that there is a significant positive influence between family support
on Well-Being.

The Daily Uplift test on Work Engagement has a significance value of 0.000/2 = 0.000
< 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.603.
The results of this research are supported by previous research conducted by Juncga-Silva
et al., (2023), stating that there is a significant positive influence between Daily Uplift
on Work Engagement.

The Daily Hassles test on Work Engagement has a value of 0.000/2 = 0.000 < 0.05 (alpha
5%) so Ho is rejected or Ha is accepted with an estimated value of -0.218. The results of
this research are supported by previous research conducted by Junga-Silva et al., (2023),
stating that there is a significant negative influence between repeated experiences (Daily
Hassles) on work behavior (Work Engagement) or work.

Family support testing on Work Engagement has a significance value of 0.009/2 =
0.0045 < 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of
0.201. The results of this research are supported by previous research conducted by
Junca-Silva et al., (2023), stating that there is a significant positive influence between
family support and work engagement. In other words, family support has a big
contribution to employee enthusiasm in carrying out their work.

Testing Work Engagement on Well-Being has a significance value of 0.007/2 = 0.0035
< 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.330.
The results of this research are supported by previous research conducted by Juncga-Silva
et al., (2023), stating that there is a significant positive influence between Work
Engagement and Well-Being. In other words, increasing employee morale has a major
contribution or positive influence on the welfare of employees and their families.

The Daily Uplift test on Work Engagement has a p-value of 0.033121187 < 0.05 (alpha
5%) so Ha is accepted or Ho is rejected with an estimated value of 0.139. The results of
this research are supported by previous research conducted by Junga-Silva et al., (2023),
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10.

stating that the presence of Work Engagement can fully and significantly mediate
between Daily Uplift and Well-Being. In other words, increasing employee morale in
their daily lives at work will improve employee welfare by completing their work on
time and with maximum results.

The Daily Hassles test on Well-Being mediated by Work Engagement has a p-value of
0.01604393 < 0.05 (alpha 5%) so Ha is accepted or Ho is rejected with an estimated
value of -0.105. The results of this research are supported by previous research
conducted by Junca-Silva et al., (2023), stating that Work Engagement can fully and
significantly mediate between Daily Hassles and Well-Being. In other words, employee
work behavior in their daily work at work which is characterized by enthusiasm (vigor)
and dedication (dedication) as well as appreciation (absorption) in work, will mediate
Daily Hassles, which in the end employees will channel all the thoughts and energy they
have towards their work and be more enthusiastic about their work.

Testing Family support for Well-Being mediated by Work Engagement has a p-value of
0.02621965 < 0.05 (alpha 5%) so Ha is accepted or Ho is rejected with an estimated
value of 0.142. The results of this research are supported by previous research conducted
by Junca-Silva et al., (2023), stating that with a confidence level of 95% Work
Engagement can fully and significantly mediate between Family support and Well-
Being. In other words, the existence of high work morale for employees in the service
sector is certainly influenced by good family support so that it will be able to improve

the welfare of workers and their families.

CONCLUSION

Based on the research results which are supported by the results of statistical test

calculations by processing the latest version of SPSS statistical data and data processing via

AMOS 24, it can be concluded that there is a positive and significant influence between the

influence of daily uplift and family support on well-being mediated by work engagement.

However, the continuous presence of daily hassles does not have a significant effect on well-

being which is mediated by work engagement. Thus, it is hoped that company management
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in the service sector will be able to minimize the occurrence of daily hassles that occur
continuously because these conditions can contribute negatively to the company and the

employees concerned.

Based on this research, it is hoped that future researchers can complement and perfect
this research by examining how daily hassles are not repeated continuously in the company's

work environment.
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Abstract

This research aims to determine and analyze the influence of daily uplift, daily hassles,
and family support on well-being which is mediated by work engagement. The
research method used is quantitative research by testing the validity of the variables
daily uplift, daily hassles, and family support towards well-being mediated by work
engagement in a service industry. This research uses independent variables including
daily uplift, daily hassles, and family support. Meanwhile, the dependent variable
includes well-being and there is an intervening variable or mediating variable between
the two previous variables, namely work engagement. To find out and analyze the
relationship between these variables, the author uses the latest version of SPSS
Statistical Data Processing calculations and AMOS 24 Data Processing calculations.
The research results show that there is a positive and significant influence between the
influence of daily uplift and family support on well-being which is mediated by work
engagement. On the other hand, the constant presence of daily hassles does not have a
significant effect on well-being which is mediated by work engagement. This research
implies that it is hoped that human resource management will be able to minimize
daily hassles that occur continuously because they have a negative impact on the
employees concerned and also on the progress of the company.

Keywords: Daily Uplift, Daily Hassles, Family Support, Well-Being, Work
Engagement
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INTRODUCTION

The influence of globalization in Indonesia has not only changed the lifestyle of the
majority of Indonesian people, both in urban and rural areas but has given rise to the
phenomenon of hustle culture or a state of working too hard and pushing oneself to exceed
the limits of one's abilities until it finally becomes a lifestyle (Bachtiar & Yulianti, 2023). In
other words, there is no day without work, until there is no time for personal life. This
condition places workers in competing to achieve their dream career level by working hard
and continuously, regardless of time (Yuningsih et al., 2023). As reported by BBC Indonesia
(19/3/2023), this phenomenon causes a condition of "Burnout" or a chronic stress condition
where workers feel physically, mentally, and emotionally tired because of their work, this

condition occurs in the generation aged 18-24 years (Gen Z).

Along with Burnout conditions, the author released a survey report conducted by the
ADP Research Institute's People at Work 2023 on 32,000 workers from 17 countries which
showed that young workers tend to spend more time working by doing tasks earlier than the
specified working hours until work overtime. Since starting their working careers, Gen Z has
been faced with dynamic working conditions as a result of the COVID-19 pandemic in
Indonesia. The negative impacts of this pandemic condition are felt by the Indonesian people,
especially active workers, these impacts range from economic recession, layoffs, increasing
the number of unemployed. On the other hand, for those who are still working, this condition
encourages them to start increasing their working hours to prove that they can produce good
work, which without realizing it results in fatigue and stress due to excessive work intensity
or what is usually called burnout. This is identical to what was stated by Bryant &
Constantine "Workloads continue to increase, causing workers to become stressed and spend

more time at the office doing overtime" (Bryant & Constantine., 2006).

The emergence of this phenomenon has made some workers/femployees in an
organization more aware of how to manage their mental health every day. This is a concern
for Human Resources (HR) Managers in an organization so that they can maintain the mental
health of their employees by ensuring employee welfare (Well-being). This research aims to

investigate how well-being is done through activities carried out by workers in their daily
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lives, whether positive events (Daily uplift) or negative events (Daily hassles) as well as those
mediated by work engagement (something positive related to behavior at work including
thoughts regarding the relationship between workers or employees and their work, which is
characterized by enthusiasm (vigor) and dedication (dedication) as well as appreciation

(absorption) in work.

Well-being (employee welfare) in an organization is used as an indicator that reflects
mental health in various management research related to psychology (Aboobaker et.al.,
2021). Well-being is also used as a description of a person's state of well-being at work which
can be formed through how a person evaluates daily events and how a person perceives the
positive and negative events they encounter (Diener et al., 1999, 2020). Effective well-being
can reflect how employees can balance the pressures they face at work (Aboobaker et al.,
2021). Several studies have revealed that there are factors that influence well-being,
including daily uplift and daily hassles which are mediated by work engagement (Junga-Silva

etal., 2023).

Events that occur in a person's daily life while working, whether positive conditions
(daily uplifts) or negative conditions (daily hassles), are important to know because they have
the potential to influence employee well-being at work (Junca-Silva et al., 2023). In daily
activities, daily uplifts are seen when someone has a pleasant experience while working in
the office, for example receiving praise from a superior. On the other hand, there are
unpleasant events (daily hassles) that can make employees frustrated in their work, for
example, being given a workload that exceeds capacity or not receiving support from
superiors (Junca-silva et al., 2020). Events in employees' daily lives while working influence

employees' emotional states and behavior (Junca-silva et al., 2022).

Huang et al (2021) state that apart from the office being the main place where
employees spend their time, family is also the main factor for a person in their life to
encourage their performance at work. Therefore, family support for employees has an
important role in influencing well-being at work. Support from family can also provide
positive benefits for workers to be more dedicated to work and have the enthusiasm to

achieve better performance (Greenhaus & Powell., 2006).
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Having family support allows an employee to show that he or she has good welfare
(Huang et al., 2021). In this research, work engagement acts as a medium which is an
important factor in seeing the extent to which employees feel prosperous in an organization.
According to Hobfoll et al. (2018), work engagement has a big influence on the development

of employee well-being and employee performance in the organization.

Schaufeli and Bakker (2010) state that work engagement is a positive and active
condition in an organization which is characterized by mental resilience accompanied by an
energetic condition when working (vigor), have a high sense of enthusiasm and attachment
to work (dedication), and feel happy doing their work until they lose track of time
(absorption). The factors that differentiate this research from the main article are location,
company industry specifications, employee employment status, and the number of samples
taken. In the main article, rescarch was conducted in Barcelona, Spain on several different

industrial companies.

In this research, the sample was divided into 2 (two) parts, namely employees with
contract status and employees with permanent worker status in the DKI Jakarta, Bogor,
Depok, Tangerang, and Bekasi Jabodetabek areas. However, in this research, the samples
taken were located in the Special Capital Region (DKI) of Jakarta, Indonesia with
employment status that refers to the Employment Law, namely employees with contract
status or a Specific Time Work Agreement (PKWT) and employees with permanent
employee status (PKWTT). Meanwhile, the industry category chosen to be the sample for
this research was specifically determined, namely companies operating in the service sector.
The determination of industry specifications was carried out based on the background
analyzed by researchers, where employees are faced with provisions for working in shifts
which require employees to be able to manage working time and emotional conditions well

in their daily work.

This research aims to analyze the influence of daily uplift, daily hassles, work
engagement, employee well-being, and job satisfaction on companies in the service sector in
DKI Jakarta; analyzing the effect of daily uplift on work engagement in companies in the

service sector in DKI Jakarta; analyze the influence of daily hassles on work engagement in
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companies in the service sector in DKI Jakarta; analyzing the effect of daily uplift on
employee wellbeing through work engagement in companies in the service sector in DKI
Jakarta; analyzing the influence of daily hassles on employee wellbeing in companies in the
service sector in DKI Jakarta; analyzing the influence of work engagement on employee
wellbeing in companies in the service sector in DKI Jakarta, as well as analyzing the
influence of work engagement on job satisfaction in companies in the service sector in DKI

Jakarta.
The authors include several definitions related to this research, as follows:

1. Daily Uplift, is an increase in things like getting along well with other people, completing
tasks, or getting enough sleep that gives people a boost and makes them feel better.

2. Daily Hassles, are daily hassles that are annoying, frustrating, and troublesome demands

that people face every day.
These two hassles and increases (HSUP) scales were designed by Delongis et al. (1982)
to measure people's attitudes toward everyday situations. The HSUP provides a way to
evaluate positive and negative events that occur in a person's daily life, versus more
serious life events.

3. Family Support (family support) is action or behavior as well as information that aims to
help someone achieve their goals or overcome someone's problems in certain situations,
that they are loved and cared for, appreciated and respected which is part of the
communication network, and the reciprocal obligations of kinship units related to
marriage or blood (Ritandiyono, 2008).

4. Well-Being. According to the American Psychological Association (APA) dictionary,
well-being is a state of an individual that is described as a feeling of happiness,
satisfaction, low-stress levels, physical and mental health, and good quality of life. In other
words, individuals with high well-being maintain physical and mental health so they can
solve challenges, and achieve happiness and satisfaction in life. When working,
sometimes employee performance and productivity can be influenced by the
happiness/well-being felt or experienced by an employee. When employees feel

dissatistied or unhappy, productivity may decrease which will affect work performance.
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Tonkin et al (2018) stated that well-being in the scope of work is a factor that has been
carried out by many experts to analyze the physical or mental health of an individual in
an organization. An individual will unconsciously carry out a personal and subjective
evaluation of the life they live and the emotions that arise every day, this is also called
subjective well-being (Diener, 1984). Subjective well-being is also a way for someone to
assess by linking several factors in their life, such as when someone compares how their
family conditions affect their work conditions (Leung et al., 2019). The positive or
negative performance of a worker reflects the welfare conditions of an organization.

5. Work Engagement, is a thought concept where employees have a sense of engagement, in
other words, feel attached to their work so that when they work, they will be more
enthusiastic about doing their work. Schaufeli and Bakker (2004) define work engagement
as something positive that is related to behavior at work which includes thoughts about
the relationship between workers or employees and their work, which is characterized by
enthusiasm (vigor) and dedication (dedication) as well as appreciation (absorption) in
work. In other words, employees who have high work engagement will channel all their
thoughts and energy toward their work and will be more enthusiastic about working.

6. Work engagement moves beyond satisfaction to combine various employee perceptions
that collectively show high performance, commitment, and loyalty (Mujiasih &
Ratnaningsih, 2012). Schaufeli (2013) said that workers who have work engagement have
motivation which drives them to be active at work, happy, and comfortable with their
work. Workers who experience positive emotions feel satisfied and more involved
(Engaged) with their work, while workers who experience negative emotions feel

burdened and may experience fatigue (Burnout).

Good (Daily uplift) or bad (Daily hassles) events and family support experienced by
someone can be mediated through work engagement by looking at how the individual shows

an attitude of dedication, and vigor and how someone enjoys the work they do (absorption).

For more details, you can see and observe the Conceptual Framework below:
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Figure 1.
Conceptual Framework

RESEARCH METHOD

The research method used is quantitative research by testing the validity of the
variables daily uplift, daily hassles, and family support for well-being mediated by work
engagement in an industry. The data taken in this research is data from employees who work
in the service sector. This research was carried out at one time or was carried out once, this
is based on the time dimension used, including the type of cross-sectional research. In
connection with this type of research, data collection in this research was taken directly from

employees who work in the service industry.

This research uses measurement variables which are divided into several types as
explained by Hair et al., (2019). namely independent variables, dependent variables or
dependent variables, and intervening or mediating variables. The independent variables used
in this research are daily uplift, daily hassles, and family support, while the dependent
variable used is well-being and there is an intervening variable or mediating variable between
the two previous variables, namely work engagement. All research variables, namely daily
uplift, daily hassles, family support, work engagement, and well-being, have an interval
nature which will be measured through a questionnaire survey given to respondents. The
survey will contain statements about each variable, then each statement item will be

measured using a Likert scale consisting of a scale of 1 to 5.

The Effect of Daily Uplift.....




Indonesian Interdisciplinary Journal of Sharia Economics (IIJSE) Vol. 7. No. 3 (2024)
e-ISSN: 2621-606X Page: 6072-6086

RESULTS AND DISCUSSION
Respondent Profile

Characteristics of respondents in this study based on gender. Respondents with male
gender were 155 people or 62%, while respondents with female gender were 95 people or
38%. Based on this data, it shows that employees working in the service industry are
dominated by male employees compared to female employees. This is due to the company's
operating hours regulations, most of which operate 24 hours and require employees to work

in shifts.

In terms of age, respondents aged less than 20 years were 12 people or 4.80%,
respondents aged 21 to 30 years were 133 people or 53.20%, and respondents aged 31 to 40
years were 74 people or 29. 60%, respondents aged 41 to 50 years were 12 people or 4.80%.

and respondents aged more than 50 years were 19 people or 7.60%.

Furthermore, the level of education, respondents with a diploma or D3 education level
were 93 people or 37.20%, respondents with a Bachelor's or S1 level of education were 149
people or 59.60%, respondents with a postgraduate or Master's level of education were 8
people or of 3.20%. Based on this data, it shows that companies prioritize employees with
bachelor's degrees because these employees tend to have a deeper understanding and
knowledge related to the field they are working in and have more skilled competencies for

certain tasks.
Descriptive Statistics Test and Data Processing Test AMOS 24

The results of the descriptive statistical test on the Daily Uplift variable produced an
average value of 4.044, which shows that employees in the service industry in DKI Jakarta
agree with the statement items in this variable and feel the existence of the Daily Uplift in

their daily work at the company.

The results of the descriptive statistical test on the Daily Hassles variable produced
an average value of 1.599 which shows that employees in the service industry in DKI Jakarta
do not agree with the statement items in this variable and state that Daily Hassles occur in

their daily work at the Company but with little frequency.
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The results of the descriptive statistical test on the Family Support variable produced
an average value of 3.809, indicating that employees in the service industry in DKI Jakarta
agree with the statement items in this variable and feel the existence of Family Support in

their daily work at the company.

The results of the descriptive statistical test on the Work Engagement variable
produced an average value of 4.114, indicating that employees in the service industry in DKI
Jakarta agree with the statement items in this variable and feel the existence of Work

Engagement in their daily work at the company.

Furthermore, the results of the descriptive statistical test on the Well-being variable
produce an average value of 3.5208, indicating that employees in the service industry in DKI
Jakarta agree with the statement items in this variable and feel the existence of Well-being in

their daily work at the company.
Based on the results of AMOS 24 data processing, it is known as follows:

1. Daily Uplift has a coefficient value of 0.429, meaning that the higher the perceived value
of Daily Uplift, the higher the perception of Well-Being, namely 0.429 units. This means
that the Daily Uplift has a positive effect on Well-Being so it can be continued by looking
at the significance test, which is 0.012/2 = 0.006 < 0.05 (alpha 5%). In other words, Ho
is rejected or Ha is accepted, and it is concluded that statistically there is a significant
positive influence between Daily Uplift on Well-Being.

2. Daily Hassles has a coefficient value of -0.233, meaning that the higher the perceived
value of Daily Hassles, the lower the perception of Well-Being, which is -0.233 units.
This means that Daily Hassles has a negative effect on Well-Being so a significance
value of 0.000/2 = 0.000 < 0.05 (alpha 5%) is obtained. In other words, Ho is rejected or
Ha is accepted and it is concluded that statistically there is a significant negative
influence between Daily Hassles on Well-Being.

3. Family support has a coefficient value of 0.370, meaning that the higher the perceived
value of Family support, the higher the perception of Well-Being, namely 0.429 units.
This means that Daily Uplift has a positive effect on Well-Being so a significance value

of 0.028/2=0.0014 < 0.05 (alpha 5%) is obtained. In other words, Ho is rejected or Ha
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is accepted and it is concluded that there is a significant positive influence between
family support on Well-Being.

4. Daily Uplift has a coefficient value of 0.603, meaning that the higher the perceived value
of Daily Uplift, the higher the perception of Work Engagement, namely 0.603 units. This
means that Daily Uplift has a positive effect on Work Engagement so that a significance
value of 0.000/2 = 0.000 < 0.05 (alpha 5%) is obtained. This means that Ho is rejected
or Ha is accepted and it is concluded that statistically there is a significant positive
influence between Daily Uplift on Work Engagement.

5. Daily Hassles has a coefficient value of -0.218, meaning that the higher the perceived
value of Daily Hassles, the lower the perception of Work Engagement, namely 0218
units. This means that Daily Hassles has a negative effect on Work Engagement so a
significance value of 0.000/2 = 0.000 <0.05 (alpha 5%) is obtained. This means that Ho
is rejected or Ha is accepted and it is concluded that statistically there is a significant
negative influence between Daily Hassles on Work Engagement.

6. Family support has a coefficient value of 0.201, meaning that the higher the perceived
value of Family support, the higher the perception of Work Engagement, namely 0.201
units. This means that family support has a positive effect on work engagement so a
significance value of 0.009/2 = 0.0045 < 0.05 (alpha 5%) is obtained. This means that
Ho is rejected or Ha is accepted and it is concluded that statistically there is a significant
positive influence between family support and work engagement.

7. Work Engagement has a coefficient value of 0.330, meaning that the higher the
perceived value of Work Engagement, the higher the perception of Well-Being, namely
0.330 units. This means that Work Engagement has a positive effect on Well-Being so a
significance value of 0.007/2 = 00035 < 0.05 (alpha 5%) is obtained. This means that
Ho is rejected or Ha is accepted and it is concluded that statistically there is a significant
positive influence between Work Engagement and Well-Being.

8. Daily Uplift influences Well-Being which is mediated by Work Engagement of 0.139,
meaning that the higher the perception of Work Engagement which mediates the
relationship between Daily Uplift, the higher the perception of Well-Being is 0.139 units.
The test results show a p-value of 0.033121187 <0.05 (alpha 5%) so that Ha is accepted
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10.

or Ho is rejected and it is statistically concluded with a 95% confidence level. Work
Engagement can fully and significantly mediate between Daily Uplift and Well-Being.

The results of statistical testing through AMOS Data Processing show that Daily Hassles
influences Well-Being mediated by Work Engagement of -0.105, meaning that the
higher the perception of Work Engagement which mediates the relationship between
Daily Hassles, the lower the perception of Well-Being is -0.105 units. The test results
show that the p-value is 0.01604393 <0.05 (alpha 5%) so Ha is accepted or Ho is rejected
and it is concluded statistically with a confidence level of 95% Work Engagement can
fully and significantly mediate between Daily Hassles and Well-Being.

The results of statistical testing through AMOS Data Processing show that Family
support influences Well-Being which is mediated by Work Engagement of 0.142,
meaning that the higher the perception of Work Engagement which mediates the
relationship between Family support, the higher the perception of Well-Being is 0.142
units. The test results above show that the p-value is 0.02621965 < 0.05 (alpha 5%) so
that Ha is accepted or Ho is rejected and it is concluded statistically at a confidence level
of 95% Work Engagement can mediate fully and significantly between Family support
and Well-Being.

Based on the results of hypothesis testing through statistical tests and data processing

through AMOS 24 calculations, the following results were obtained:

1.

The Daily Uplift test on Well-Being has a p-value of 0.006 < 0.05, which shows that
Hol is rejected and Hal is accepted with an estimated value of 0.429. The results of this
research are supported by previous research conducted by Junga-Silva et al., (2023),
stating that daily uplift influences well-being. This journal was used as the main article
in this research. Thus, it can be concluded that employees who work in companies in the

service sector have a significant positive influence on Daily Uplift's Well-Being.

. The Daily Hassles test on Well-Being has a significance value of 0.000/2 = 0.000 < 0.05

(alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of -0.233. The
results of this research are supported by previous research conducted by Junca-Silva et
al., (2023), stating that employees who experience repeated Daily Hassles have a

significant negative effect on Well-Being.
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3.

Family support testing for Well-Being has a significance value of 0.028/2 = 0.0014 <
0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.370.
The results of this research are supported by previous research conducted by Junga-Silva
etal., (2023), stating that there is a significant positive influence between family support
on Well-Being.

The Daily Uplift test on Work Engagement has a significance value of 0.000/2 = 0.000
< 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.603.
The results of this research are supported by previous research conducted by Junga-Silva
etal., (2023), stating that there is a significant positive influence between Daily Uplift

on Work Engagement.

. The Daily Hassles test on Work Engagement has a value of 0.000/2 = 0.000 < 0.05 (alpha

5%) so Ho is rejected or Ha is accepted with an estimated value of -0.218. The results of
this research are supported by previous research conducted by Junga-Silva et al., (2023),
stating that there is a significant negative influence between repeated experiences (Daily

Hassles) on work behavior (Work Engagement) or work.

. Family support testing on Work Engagement has a significance value of 0.009/2 =

0.0045 < 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of
0.201. The results of this research are supported by previous research conducted by
Junca-Silva et al., (2023), stating that there is a significant positive influence between
family support and work engagement. In other words, family support has a big

contribution to employee enthusiasm in carrying out their work.

. Testing Work Engagement on Well-Being has a significance value of 0.007/2 = 0.0035

< 0.05 (alpha 5%) so Ho is rejected or Ha is accepted with an estimated value of 0.330.
The results of this research are supported by previous research conducted by Junga-Silva
et al., (2023), stating that there is a significant positive influence between Work
Engagement and Well-Being. In other words, increasing employee morale has a major

contribution or positive influence on the welfare of employees and their families.

. The Daily Uplift test on Work Engagement has a p-value of 0.033121187 < 0.05 (alpha

5%) so Ha is accepted or Ho is rejected with an estimated value of 0.139. The results of

this research are supported by previous research conducted by Junca-Silva etal., (2023),

The Effect of Daily Uplift.....




Indonesian Interdisciplinary Journal of Sharia Economics (IIJSE) Vol. 7. No. 3 (2024)
e-ISSN: 2621-606X Page: 6072-6086

10.

stating that the presence of Work Engagement can fully and significantly mediate
between Daily Uplift and Well-Being. In other words, increasing employee morale in
their daily lives at work will improve employee welfare by completing their work on
time and with maximum results.

The Daily Hassles test on Well-Being mediated by Work Engagement has a p-value of
0.01604393 < 0.05 (alpha 5%) so Ha is accepted or Ho is rejected with an estimated
value of -0.105. The results of this research are supported by previous research
conducted by Junca-Silva et al., (2023), stating that Work Engagement can fully and
significantly mediate between Daily Hassles and Well-Being. In other words, employee
work behavior in their daily work at work which is characterized by enthusiasm (vigor)
and dedication (dedication) as well as appreciation (absorption) in work, will mediate
Daily Hassles, which in the end employees will channel all the thoughts and energy they
have towards their work and be more enthusiastic about their work.

Testing Family support for Well-Being mediated by Work Engagement has a p-value of
0.02621965 < 0.05 (alpha 5%) so Ha is accepted or Ho is rejected with an estimated
value of 0.142. The results of this research are supported by previous research conducted
by Junga-Silva et al., (2023), stating that with a confidence level of 95% Work
Engagement can fully and significantly mediate between Family support and Well-
Being. In other words, the existence of high work morale for employees in the service
sector is certainly influenced by good family support so that it will be able to improve

the welfare of workers and their families.

CONCLUSION

Based on the research results which are supported by the results of statistical test

calculations by processing the latest version of SPSS statistical data and data processing via

AMOS 24, it can be concluded that there is a positive and significant influence between the

influence of daily uplift and family support on well-being mediated by work engagement.

However, the continuous presence of daily hassles does not have a significant effect on well-

being which is mediated by work engagement. Thus, it is hoped that company management

The Effect of Daily Uplift.....




Indonesian Interdisciplinary Journal of Sharia Economics (IIJSE) Vol. 7. No. 3 (2024)
e-ISSN: 2621-606X Page: 6072-6086

in the service sector will be able to minimize the occurrence of daily hassles that occur
continuously because these conditions can contribute negatively to the company and the

employees concerned.

Based on this research, it is hoped that future researchers can complement and perfect
this research by examining how daily hassles are not repeated continuously in the company's

work environment.

REFERENCES
Adams, J. M. (2019). The Value of Worker Well-Being. Public Health Reports.

Bachtiar, H., & Yulianti, P. (2023). The Effect of Work Overload and Work-Family Conflict
on Job Embeddedness with Emotional Exhaustion as A Mediating Variable and
Coworker Support as A Moderation Variable. Indonesian Interdisciplinary Journal
of Sharia Economics (I11JSE), 6(2), 446-470. https://doi.org/10.31538/iijse.v6i2.2825

Bartels, A. L., Peterson, S. J., & Reina, C. S. (2019). Understanding well-being at work:
Development and validation of the eudaimonic workplace well-being scale. Plus One
Journal.

Bennett,J. B., Weaver, J., Senft, M., & Neeper, M. (2017). Creating Workplace Well-Being.
In The Handbook of Stress and Health: A Guide to Research and Practice.

Damianus, A., Magallanes, T., Foronda, G. S., & Encamacion, M. J. (2020). Employees’
Workplace Well-Being And Work Engagement Of Divine Word Colleges’
Employees In Ilocos Region, Philippines. International Journal Of Research In
Business And Social Science.

Day, A., Kelloway, EK., & Jr., JI. (2014). Workplace Well-being: How to Build
Psychologically Healthy Workplaces. United Kingdom: SPi Publisher Services.

Ermaya, S. K., Mulyana, 1., & Setiawati, R. (2019). Stress Individu, Kondisi Kerja dan
Produktivitas Karyawan (Studi Kasus di PT. Sarana Kreasindo). Co-Management.

Fahri, S., & Mariatin, E. (2017). Pengaruh Dukungan Organisasi dan Work Value Terhadap
Komitmen Orgnisasi Karyawan Generasi Y. Jurnal Psikoisalmika.

Filatrovi, E. W. (2020). Pengelolaan Work Values pada Gen Y Dalam Meningkatkan
Komitmen Kerja. Jurnal Ilmiah Administrasi Bisnis dan Inovasi.

Fridayanti, Kardinah, N., & Fitri, T J. (2019). Peran Workplace Well-being terhadap Mental
Health: Studi pada Karyawan Disabilitas. PSYMPATHIC: Jurnal Ilmiah Psikologi.

Hardani. (2020). Metode Penelitian Kualitatif & Kuantitatif. Yogyakarta: Penerbit Pustaka
Ilmu.

The Effect of Daily Uplift.....




Indonesian Interdisciplinary Journal of Sharia Economics (IIJSE) Vol. 7. No. 3 (2024)
e-ISSN: 2621-606X Page: 6072-6086

Hudin, A. M., & Budiani, M. S. (2021). Hubungan antara Workplace Well-Being dengan
Kinerja Karyawan pada PT. X di Sidoarjo. Jurnal Penelitian Psikologi.

Juliandari, N. A, Susila, G. A., & Bagia, I. W. (2020). Pengaruh Kemandirian Kerja dan
Iklim Organisasi terhadap Kinerja Karyawan Padalilin Lovina Beach Hoteltahun
2016. e-Journal Universitas Pendidikan Ganesha.

Lestary, L., & Harmon. (2017). Pengaruh Lingkungan Kerja terhadap Kinerja Karyawan.
Jurnal Riset Bisnis & Investasi.

Pantouw, Y.M., Tatimu, V., & Sambul, S. A. (2019). Pengaruh Nilai Kerja Terhadap Kinerja
Karyawan (Studi pada Karyawan Generasi Milenial di Bank Mandiri Area Manado).
Jurnal Administrasi Bisnis (JAB).

Pawar, B. S. (2020). Employee Performance and Wel- Being. New York: Routledge.

Pitasari, N. A., & Perdhana, M. S. (2018). Kepuasan Kerja Karyawan: Studi Literatur.
Diponegoor Journal of Management.

Purba, S. D., & Nilawati, L. (2015). Studi Tentang Work Life Balance dan Kepuasan Karir
Pekerja Wanita Di Jakarta. DeReMa Jurnal Management.

Sianturi, Nathania Reandra. (2020). Pengaruh Employee Engagement dan Work Value
Terhadap Job Hopping Karyawan Generasi Millennial Pada Golden Tulip Jineng
Resort Bali. Administrasi Bisnis, Fakultas Ilmu Sosial dan Ilmu Politik, Universitas
Diponegoro. Skripsi Tidak Diterbitkan.

Suarnit, G. A. (2020). Values of Life in The Wild Duck by Hendrik Ibsen. RETORIKA:
Jurnal llmu Bahasa, 139-147. Suryani, A. L. (2020). Keseimbangan Kehidupan Kerja
dan Kepuasan Hidup: Studi Meta-Analisis. Jurnal Psikologi.

Yang, F., Jiang, Y., & Pu, X.(2021). Impact of Work Value Perception on Workers’ Physical
and Mental Health: Evidence from China. Healthcare.

The Effect of Daily Uplift.....




THE EFFECT OF DAILY UPLIFT, DAILY HASSLES, FAMILY

SUPPORT AGAINST WELL-BEING THROUGH WORK
ENGAGEMENT

ORIGINALITY REPORT

8% 4, 1o 3%

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS STUDENT PAPERS

PRIMARY SOURCES

Submitted to Universitas Airlangga /
Student Paper %

jurnal.kemendagri.go.id /
Internet Source %

www.mindgarden.com /
Internet Source %
rgsa.openaccesspublications.org /

Internet Source < %
Submitted to National University of Ireland, /

5 <l%
Galway
Student Paper

n jurnal.univpgri-palembang.ac.id <
Internet Source %

Submitted to Syiah Kuala University <
Student Paper %

E journal.fourzero.id <
Internet Source %
www.teepublic.com /

n Internet Source < %
Submitted to Burton and South Derbyshire /

10 <l%
College
Student Paper

Submitted to University of Wales, Lampeter <1 %

Student Paper




RN
N

Submitted to University Of Tasmania
Student Paper

%

RN
w

discovery.researcher.life

Internet Source

%

—
N

publikasiilmiah.unwahas.ac.id

Internet Source

%

RN
Ul

repository.mercubuana.ac.id

Internet Source

%

—
(@)

Submitted to Universitas Dian Nuswantoro
Student Paper

%

—
~

Submitted to Segi University College

Student Paper

%

—
(0]

Submitted to City of Bristol College

Student Paper

%

RN
O

Submitted to Greater Brighton Metropolitan
College

Student Paper

%

N
o

ebin.pub

Internet Source

%

B
—_—

goldenratio.id

Internet Source

%

N
N

www.ojsstikesbanyuwangi.com

Internet Source

%

B
w

Endah Nur Fitriyani. "The Influence of
Transformational Leadership, Work
Environment, and Religiosity toward
Employee Loyalty of IAIN Salatiga", Muqtasid:
Jurnal Ekonomi dan Perbankan Syariah, 2018

Publication

%

hal.science

Internet Source

<1%




repository.up.ac.za <1 o

Internet Source

¥ Dadan Umar Daihani. "Implementation of <1 %
virtual corporation: the challenge of future
business in Indonesia", IOP Conference
Series: Materials Science and Engineering,
2017

Publication

Exclude quotes Off Exclude matches Off
Exclude bibliography ~ On



